”
"
o
o

G

QII

E00d05:meseN sge@ée o3
U‘Ho FB° ° ||.QI °

O%(I)é%ﬂ')ﬁ?.(f: G@O)«?O(\?(C)G'B’Jgﬂg Q{PS

@(750)8@:?@339 QIEO']BGGTJGP QDODQSZQPE

0’.)9_]('75?0

°q

o0



@@m%ﬁé 5(53@3333)3:
REo0d0pSimé:

on &3l

e .QC% c_RQ Conan S c ¢ o < . . S
@@@D?GC@(DG@@G@:DC&D@ C\I)Lg%OU)Oéa(T_ZICOgC GCDo?(Q({Po?(OZ
c.Q¢ 5 o ¢ g N Q Q N
GIC&PCGO&@[@§QSH§OQCCDP_D;G(7)’JC%I ©32:9|©:00000020p) 06§

336@336@6{]320880)?_5'60)’38& ODEZGCD‘S?CQQ{PS(’TO? G(Y{I’SCS’JZCQ%

< < C  ofs Q < < Co
G@’JO’DG@C\?J(’D GCDS(DCSQ?@'_GODDQ{QDG@G@S@G@G? @é(\)@ GSP('Dﬂ
GQ)G]% G@O’)@O(\P(SU&DSﬂEEﬂDS?(E S’BG@@[QO@&CS(XDDSGODDI C\R:DDSQ_I(%S

®3§’.)G(X)’.)O%(X)’.)3633939(7|%39é({|33 G&)DE&O%GOSOD@? C\R&-%(T)GJQD’.)
< SRS 8 Q, ... QQo S (RQ N N [N
3990390)88@0)33&" @§@D§CC@(DG[§§3@ODCZOD& C\R&-:L\OU)O °
N Q c S N C Re. .S Q.9
U{ICS’DDS 39(7839&6{"33 G@’JC&(DGOSOD&GBQ’] @me@‘aﬁg C\D[§GS§
Sopiah 56(0) T Q Q¢ [N N ﬁ [N
CQ:DCoG{Po@] 396@93% Q QIU)(Y? C\?(D§’JG&)’JC8(DOD&II Q(T{ICOZOU)
S, 8 N C . 0QCo e _(Re N e g Q
0)&8(7)@833@ @§G’J§CC (DG@@G’BODCS O§@§SG{P:§QG®O§§’J

Qo S 03c) e .9 <, N Q <,
(\?OS@DOQCQ{P"(D (DCoUgC?] U)DO:?QI'D@(T? @@oG@’JCGTJOaC(\)&o

e e ¢ o¢ ¢ Q Q Q0 _Q Q I NPRS
GOOOC:  AQOBBLMHCOONQ|d:I @z@ooﬁqul 00020000E3200CO0

le]

Q < < C < C C ()
OD’D&EI’.%I S’BODCoO\%(Y'_)'%OQlD_\D’oEEIDc,?C; O§G@DC?G()0380°OT?QP°I 89(72"_0

° o~S9 e S @ < o o C o C o@@ oC
9®3°ggﬂo]?qloo§g &QI?C\RQ?E{ID.,GQ:%&)GD&)GTJU&C (") B%G@OQC
C <

Gl@é (\)5888%@0)33&”

N Q
OO%:DO)



JII

S N
OO%ODOO

J

éoodopdimdielsudoudsémiéadie

L] gﬁ()’{]COUJ@@ ('D@"JD@ @§63%8 O’SG@%B@Z}DEgGﬁ

O§GDG°E{P°I G®U)§OC\)OG®D°§1C({|’.)° §§ ZD(TSSI?CG‘DQG&II

O§@G3Eﬂ38§g G®0)§90903933§1C4{|33OD@ GCD‘SSD%GP

0{]6613(783]?6{]3833’32 [§$GD%86@0%G[§$393383

(7%050)’3"@3 QD028 CC:"O)D ’JGCD’JO%Q)D"OD S 320032
L ° I_G] i °SZI ° § ° lg_‘c?. ii E

0 '-80 80

D°GO°C'DLQ)OD QS’BO'] OD(%°U°)(3§ 3’3@ 32009[08 (% Gm?& O’Q)G
eﬂ°° @ e |.|Leﬂ°§‘o 811

!

OCo

S S c_(RQ o N S .
qp,oog @§QO§CC@(T)G@§CQODC°® G(T.ZPG(D’.)G)CﬂDo(ﬁ\I

C _Q o] C C . oO0C O 'l‘ o _C9o ¢
OQDCD(D’Jﬂ@?C 3’3330806100)3360 (epleslN[ea]~l000)
L ST INLT s 1 I L L

lel

le]

N N cQ ¢ N N N o
QOROEMNOCs! OgODR(DGjGODDCO&G(’D’JCS 320|990
GGTJUSZDP_\’%II
C . 0So < _(RQ N [N N e e
@§GO§CC@(DG@§3QZ)DC§? O@(X)@Z(?_P:DD@ ()’{l(o:OU)
oS, c S .Q o0 ¢ _ ¢ € ...8 Q9 € o
o)eomeoc;@')ooqloo?o? G(YauﬂCRIC 3396(\2]9&)@ QQI_CUCX)
Q _SMm .S €9 __.8 5 [N N
3% ooc@eﬁoooo%pa@u (@@[@[@?C@OSCBDG{P% G@ﬂcg
NS RN Q e, Q.S ... QQ e 8
GI00C{HIR) QQOQCQ0$PI:Q|2:320PCs GI00CH D
NP N N NP Q
611?@0)33@" O)C@CD’J:D[B @0)610396@39€§(Te 32620
2. ~~8(Q N N Q¢ C.0¢

SDQI’JOGD@L O?SODO[E]S 320000000000 ﬁxCS&DQJ(;QJt?Gj

Q2. 28 e S c e N
SQG(T)’JCo“io@(DGS'B’JCODEoODDoG@DCS].(DGI@gII

N Q
OO%:DO)



S N
OO%ODOO

N

3o

C co c C C c C C C
eoTecﬂmgoaﬂoop_g ep/[eleleplilebHeal BN =ICaTon(Ioal
C [N C C C C c
ooc@coo QPYPOS0LE&KE eo:m@o;osaosgpeaeoT $20
B 80)0'303@%0%003 0Seé @%338&@08@@
"?.ll°"?.|l°‘?o i %JL L (78 61§ ‘? T

C < Q C < C C C C
GBCDCKD& C\?S@O&)@GQ@Q&)QGOD’J G@’JC&(T)%({IDS(YB

BiceBeeS@50oeSH

oo

0 —0

Q.S Q. 9 Q Q . 0Qs S (R Q
° Qﬁoqlgoooo)g:ooe:oog @§m§cc@m@[§§:ﬁwcsm
Q9. .. ¢ Qg Q.. 98 Q
Q_”_O&?:D@ %Q?OQ%@D%@C%@CQD OQGO’)’.)CTI{QDSZ"_OI

S Q Q 0Q Qo Q. .9 S QS
O§G&)’JC3€®DQ"_OI SQO?COCQOD’JSHLOI Og&’)g@’JQII_O({I’JoOaC
NI T .9 ¢ _Q0g ¢ Q Q S I8

8@39661&)@ 330)0‘)39(I)Co0f)®9L33@® SQC\?S’BGC\II’J(D Oﬂq

@éll
Q. S Q. _Q Q g Q e g
° Qﬁ(f{lgOU)@egmGZ@DS G(QO(T)(%I(TJ?(-{PS(TE O§(X)®Z
Q Q8

c C oCcC O¢C
©pO3q|P:q0: (9Q6L03) DPOIME: B0 §POC0BQ|D:

le}

le]

%]
=

e .8 Q N . 98,28, S .
?(‘;33@ ODQGC\{POD@O)&J’DG<;@§°ODG° Gaoocg_ooﬁqpo

o

le}
Lo}
N

C N
?(ﬂ: CQGSI‘,O\R@&II

A 38goudgéadyued

o
—n
8

;Cn

Hesl~levs) OD(TJDZG].(Q)Oaé @%@3%8&@(66@%393&88@%
c ¢ C N < T <
G&)’.)CGT%G’DOB(D 39@3833%?990)83? (=3 OTBQ p Q0D

C C

0 ¢ S99 C _Q Q9 Q ¢_¢
QI_C\DU)O)aogoI O§CD80(7)®8°8°I %Q?O&CQQ[C\D?Q

-0
Cn
(@]
—g/om
=
Q
3o
> 0
~C Cn F

20
[g§608E¢[m305e(g8mmant:m 6302CQ05000000C&sqPIoE
§6°% ? : QPP ROCHQRER

N Q
OO%:DO)



N C
00%3300
g
< N C N O _¢ C <
U)@g QJC°3’BG§[§CG:D’DC\)@ c0DD2Cal G’BQOC\?UDSQG (1333@(57@33’3
C QC ¢ .o ¢ < N ("]
CD@%GO’)DCS O?CCD@ QI_QD({PZ (GO)O‘)@’JC\?OCQDSQC?CD@O 3)

'] Q <
Oloc20p01

welgigepragoopde  w(gd[gedsitep  [o30delafse
3

C Q N C o C
C\)@G:@sgoaczq?oq)zﬁ@ﬁ 39@@943 (Q)g|o3

y Q Q, 0 I\ o) I\
G@O’)@O(\)OCDDSQC &3338?3 [§§8’D§ @me@c?:raooo

?GO“&QOC\)OG@ 3’30’{"_ 9@308CU)®®U)®61’.)(T) Gﬁ' CD&@(I)DZO S’QZDCS

°

° C ¢ < C
390300 61(.9@619']@333(\)860030& (3?§333o[§§GODDQ)£eG(DDCo

c < < 9 ¢Mme <
Gaoocamoa&g (BQ[(\)@O)OD@II

Gl ogoodopSiméeizac(gdaqp:
° [} C Co N C C C N
o mc[gdeqpid ecooonigln  caoondd(gls  (gEonl(glia
Q g, Q. ¢ [§°°
dea30038:0303¢0(g
< Q C ﬁ C C C C
o [g8608E¢(m305e(gdmmntial  cogdeoocolqpiass  m@anls
N N C C
3§503 ma0533(gonoogud(gé
[y QOC o C Q C ﬁ '] ¢ ¢ C
. [§§eo§cc@me[§§sgooc:® aolagps  ©p5:q|p:opS:Egp:
Sod:c0bspS:qpiad G(\)°®D°C\)(T)§O[§C°II

[ |
C 9 _ ¢ (o]
L] @me@§§gm[§eo C\J)L()ﬁpog%@]ﬁ 39?(7)0)@0&{'90(78@(\)00)30



9.0

2e(gdeqp:
Qﬁ:rae@éelgqpsoaé @%@o%éé@(f)c;@gs@ooéz?é 39@33

N < N < NP <
GZDDGB(gﬁ’DO)&S({P%S’D@D% @O‘E(Yg@’):&)@ @DS@OZQI(D@O)OD@II

e . 0Cs S _(Re Sl 0ScoSiopad S
@§93§CC@(DG@§S’BQDC°® o§ooeoqpo§.g GOO)@OC\?OSB’JoﬂCQ{po

< C o O C cc C N ° Q
OD@ GSQ’J(DO']O?O(Y? G&)’JC&G)@CZ@Q (DCSSQG@Q(I%Q{IDZCT? cQO302s

G@DE%@OSG@%@@Q@&C-

. 628CE[0q006[g83220C:8N I35 DTOYs 60ICHOID
terdceogmaigiamacial sqpigpsopanod esncqe’

IL
Q Q__SRe.MmS 0Q <. Q Q
6{]33080 O']OCG&)DCa(T)@CS c (XRODT)‘,(T)CS(S]S C\)QCIDOD(Q’.)(T?
390)@39@ @(EU)(%GOS@(CZSII
Q Q. N oo 036 QS .S N
SLU?&TJ@GéO]?({PoS’DDo 03000381 C\?S’BOQI(DE{PoSSQGOD’J
<, Q. QSSoe o Q0 < . . Q Q
(\)P_\’Don’JCoI %CCCZD’.%(\RQ{"_‘, ODaG(IlloﬁaL)I oqpo/e ?OODO’DGTJ
Q¢ . Q . QQ W8 o c Q.
C\DC?(}&)(Dmggﬂﬁl U)DOD’.)GG}&?CGT.)O?@@(T?‘,G&OD?I
(\Rﬁ@G}%Qc?’J(TSéS@G@S@G:?I GOD%@&Z?I 8&)’380?33G[§396§I
0Q N Q

%@G@DCGGFS’BG@S’QGQ?I 3933(7339305 (9Qe0) %Eéeqz

OO0

sgwsgaoogsgeoT\@yee@(\) 39@[55@ 72&C38 3>
i 0 8 °I I. ||.Q?.I °? @ it &

QIDSGOSS’B(S@(ESII

N Q
OO%:DO)



S N
OO%ODOO

©

. c . eme . oS C . Q CMmC. Qo 0.
@@@m@o:gonﬁqpoogc CD(YDGC\P('D@C.,I QCCEE:l  QQQ|=c8)s!
92020568 (3%@(]?0%) 33@@30‘)6132661861’34{]33?(3 OUSOD(TCJ

Q Q e Q9 < Q Q e 8 g

0 %@CZgDSgQ?(TJQgQOQ{PZOBC (S]OCG&)’JCQ.OOS% @@[@CZII

e Re.S Q.9 - PN o N
° @O’JG@§§Q @@@o§®[§@o§t\30§1§oﬁéﬂ3°®ﬁ 396@93%({]’%??

e .QC% c__..Q S (N Q Qg N
@é@ﬁ?OC@ﬁgOGSQﬂDS?Q%& 390)839[9 C\?O(T?CG&DDC&O’)

B&:
g1 o§oodigpiadeoongongSamiglep: &(gi803g0q0p3
opSiqiSs
90  meogeogaydesonte

G§eo88e[@oSeglmmtiamn:  03uSoniGjeaoogadqaosd

N OC o C Q N < C C C
399] @§@3§CC@(DG[§§CIBD\)CSG§ O@(X)@SQ_PS?Q G®U)§’)C\?OS®DS

. [Bieo88e5ealumootied o008 BB E:c88:
§ 1 '? ° ¥ ot §° °

e Q(e Q Q c 00 ¢ o) e . Q
G@Q(}Gﬂ?m[&]g ODC:QQDODU)CS(BQB%?S(D’JSC\)DGGTE(T? q@?%g



N C
opt Yoblep!
Q

GierR8eFBoselgimaotisiockad onStqSiopSimdiqpiad
§ s ﬁg’ R 1 ‘?v @"Eﬂe" @" °Eﬂ ot

oo 2 S Q
GC\DoO)’JoC\?OO§’.)q@@II

Q ¢ . 0¢ o 8. S._¢S QS 8 Q .
QQLCDGGP@ECQ’JCRIL?(DQI(D?Q (\?OC§‘,C\?OG@DCOT?({|3°3)’J
Q9 _¢ Q Q Q Q Q g
CDﬂgCDD@ DDO)CSGQSZI(DSQQ)(DQIDS(YB GG(S](D@DSG®€1§

o

lel

le]

%GNS@DSG@DCG%%%Q@@QII

°

o]

QS-S . oS oS 2R, S N
C\?OC§08C3908C0 U)ﬂDoGOC(I%oQD(DG&DoD?o @C‘,?g 3’361(7)
Q

[o]

Q eMe. 0 o Q (o} [N
G002 GODDOOO)D%GSODO)@CSU)OO Gﬂ’DCﬂDSQ G@U)G&DDC&(’D
iL [ )

e ..8.¢.Q Qoo S QQg <, Q
q&D@C\?OC§o(Y? SQGODDCo@ioQ?OG&D’JC§CG@DCo @33618[3_3'"

33&)88@561%(?@8?&093@%({]’380%8063I ®é36{|é§é{p%§(§3§?§

(Y&I(SS(QIEC\%%DQD 33@86@@3&38 8&6&388(6@83@(3 U)DO%

L
o _Cco ¢ < < Co cO Q‘j <
OPUDGDCDGODD(\)&GUD’JC‘,I OgQ)O('DG] c200

©)
-0
Cn
3
|_Q:

c0p3:6000C:) ©9&MEEID §p5208:(Ys S8031303E O
22 ) 095M% PRECOOGS POO0C PO
[~}

< C N N C < <
39@(7)610&2@08@333(\)&8@(7)30& 39@38(7)0)88(7)0)@03’.)0’)3933

c

sgoﬁlzsg@ogqo\l?qg gcf:@[@&c;oagmé:emocze@mu (8é9§,§

Q¢ _¢ e (3 8 NI Iy Q Q
GGl:SQ(BCZ?(; %ZG(ﬂcz@@&GaO’JCaOO@C: (:)%GUQOO)

N e . C QoC ¢ €99 0 < Q¢
C\POC‘?SC\?OG@D(QC(90’)000)88880%39@38 GOTG()’](DOD:)?C

N

cQ 0.9,....9¢ Corimor S 8 N
goagpap_g GQCT.ZILoODogDe&?CGTD 39@008:)09??00)33(7)6]

N Q
OO%:DO)



S N
OO%ODOO

®

ooo%ew%c@o@'y ©2511(2062- 00&:5005806
T °€1 @ 8 ° JLOQ

So02:0s00593¢6: Oloce @8 (2360005) SV copdSo
1 Qf § ° T ﬂ @

ooo:@f:z)

. wfforogmsdifiel  oaSSoped  B8SqoSfGoreo3s
N 8°8° L 571 T QI ° °

C QQ N Q N Q
@G(\)S@DS@CSI 883&@0033@33&({)8\ 320
O

3 o CO o ) 00 3 o 00 o
ODQD‘,@OG&?(; [9@§o[§ ° O%@(fed) q%qtquo§§omoG® c:

el]
(D)
)
O
Bo
l-§ °
O
—?;’)
@)
Qf)

03} [g0eopdm(gmes
C C N
6305Egm3([gEs o[gq)!

SAlo363 S . <
6320000 (7%0? Gﬂf)Cﬂf)oq@&II

(@]
> En
0
9
&
2
&3
(9]
C
8
-—Co
Or)
v-8o
On
3
8
)
S,
-3
3,
@)
900

c 0O < C C
&)CQDCRIL?(TDQI(T)E{P.,I 3220C3 O% OQ‘?&oGOoOgCoO\I?O)’.)GICeroI

<

]

C
3902|[°9®3°gc<]137?qpol 00)0)1?’3(\'_7039

°

N Q
OO%:DO)

Sﬂéeﬂ’.)ﬁl o'%ooés

‘:ﬂ’)é’@ﬁ



N C
opt Yoblep!
¢

Qo ¢ oC C N C C C
08|c0eq:adlap  200rEapgiedamaoodyp:  (oeoqtioné
'] C [N < C ﬁ C C C
o0loCea05c0pd: @andialan(gn: orEaegIndaao0dq):)
Q (o] c oc¢ C CcOo ﬁ C C o~ < <
oBead 20033apgS(gpssiopel g¢(giaIn3eadio epSoopd
[o] CO 9 Of¢ N N c Cc c ome
08|00 R(gdeor  BwGBdopd:  00q0qdad(gdeo

N < <, S, cQ ¢ N <, <,

(Y)GOD’.)C\)@:;G(T)DC@I 38&)9(7)@63)3(\)@‘,@()030,
Q

oD

N OC o C Q C C N <
[g@@O%CC@mG@@I}BOJCS@ﬁ ZDU)C%IT&Q](DCQ(\)O’)I

o ° C <
Q)’J({P:(Y? 3’3&?8@'_@ S’DCOD’J§('D
< < o] C < < c o¢
og@oooossogc:ﬂ @OJQGC\H’JOD@O(D&?SQ{PZ ﬁpGg
C C C oc c O C N C C
GU)?E@CS?(; O(T)&?SS’BOBCZﬂ QODQGC\ZPGODD OQCDCSG’BQJ(D
C C

c.Q¢ . omanmo[RS, C (RS, Q Q
39(\)00&3061’.)6§613Q_P=080 quODDo@CoI omﬁ@coo%m

le]
-

GodBeiad cfipSeamniqndadadd m8BEsnsGars

C: (Bowmod) wEdes0oE9 00809 ooo>908[§
° I | Y SH ? L? 11T I.

o]

lo]

C\)(S@(%"I (78@@939&38°@ﬁ 39@@5@ D8 8 9(7%(78 OGOD'D
{ ° § ° JLQ{I °§° T @
Q

C ° < C O Co <
GE{PS (O%G(IBO‘)) O?@&SZI(D({PSU? G@’J(DQC\D’JGO)qﬁ
mézsmoézl U)G‘PS@OGS?(‘E @éG:DD C\?(%G&)’.)(C)&-:L\QPZ(TOB

C C N Co Co o o o C <
(\?OG@’JCC\)’JG@G}ﬁ(\)@oG(DDCo 393060039306@3(7)@[&)@

c o¢ Q 9 < o c Q C (o] ¢ o¢
OU)“ESQPZO% SQSGQZNGOS%@CZ (O%@O?U)) 39@9(3]000993

< < < C C C
qpo&)@ C\Dcmqgcrgﬁoagoapj 0)®§£039’.)o@(§ p_o@p_oe,

N Q
OO%:DO)



J-J

S N
OO%ODOO

o0

C~T3°GG°C\%GO°8 8° ( ﬁ@f) 8° 8 G&OéG&)’SC\) S¢
o o °L° o @ q O% @D

N_O Q C c 9o < Q C
Qﬁ()?&a@&)f) @(\?C\D’LS@OCD@ SQoG@oC\DQPoGOo(% @Co)

. @°@3°8&@(¥3@[§°39338° N COd§os06isE  cO0N§D
$e°2 ? R JO§ LIRS §
p8a0:qCqpeaopd  &&&eq0loBmmdea03E  dlofegeglde

QO‘PL CZII

<

MeEONCOdGgPIEt  IDF!RVICV:REP 000D

0pS:0é:

< o C Qc
X ODGC\)ZO\I?C(D({PZS’DDS QW) |_8| SQOJDKQGGTJCI QOCI 02220000028

X/

IL

Q. < S R&e Q Q .
OD:RVO0PYIIVDI - &CCEE): (90eL0)) @@oocwom%sgaol

OCo C C o C C Q N
&CCODQ%@@@C?J (TE(D(QI(“:U)G]F)" (O%@U?OO) 39@33@33’.)
O [N N o)
SQ@CS’BU)§ o(Y?| O)@ 8@38[§C38[§I_0 G’BGC\DSCY)O\R I_(I% (] 3&?
eoooaoqe@n
C C (9} C o C c o ¢
meco:oacwqp@g [g[?e@’ba?aomeospogc 9C803’§C°:
@OD(EGC\'{I'SDD&S U)DDD’JO)(YJ’J:SG&?SS@&%I 32 SQQI?QJO (To?

C C c oc¢C [N C C C
@@l_(.\?oq} @C%O@:?O@O’)ﬁ? [Q?O@C:I QU)@[C‘: QuO')@zc;OD’)
[hIepe) 3°G[§3@3° [§E°| m888°£8 D C\)G@DGODD @C°OOQ D

(R ° ° T 7% q o ° §@
%é%l@:l)gl Q)éG(T{ISﬁ?(E G&%QC\{I'SGOQD:DDODD@(Y)Q“ 39@'_39%4{'33

(7% (TDGC\DSOOB° @GOTG@D&%@[%@&:G@[QII

N Q
OO%:DO)



*0

S N
OO%ODOO

o)

< < C < N < c ¢

39030’)(067):?@@:9’3(7) (TDGC\)SO\I?C(DUN)(?’:U)O)GQ)D(D?Q
Qc C o c < <

3996@368603@ C\)C@OO&D&%S@O’]S?OC @@33@396@396§

Q. C Qc C o Cﬂ Q C Co
Q.”_oOgC? Q)C?@(T)&)@Co CD@UDO) @ @@Co @@I_Glll
< Q < N C o¢
(T.)GQDoClRCOquo@ﬁ 33§0CD®CL)(D08C 39(\)0(\?00?(36133@ S@SZI§
C co¢ N [o]
08(3 @@%G&(D 33@33398.(13 GqD(DO}? C\I? 3@@88ﬂ€§6®ﬂ8&|l

S’BG(SSGO’]GODD(DC\)"OQCOS f)"GQGOT UQ) Q°£°(T°)3CED DO
i ({l ° GJ Q.I&" ? q q

le]

8E[gE: (Bouod) c&:del cdudagommed @gapudyEaPod
L ° L 9 e T ) ooq 61?)

8&[gEpeoon  mefgmesqpioads)  GE:mecuiarcadqpeaen:
IL IL

[§§93%56@m6[§§3933000§0090§c G®O)§9C\)539’32ﬂéé{|’38(3ﬁ

G@an 3% (\)OGQDO’JGO)G]ﬁ (SO)GQT[§C° 6@ Glll

@$63%(03 @(DG@§391)3080§(X)63§9 G@U)§OC\?83&DS§1€G{I0§O&§
S?O(X)§ @(5]633'.) (9p1~1a 0} ODCQ%(—{PS@ﬁ 39%3(788(7)8@ @38661“
G@OSGG§ 6qw[3_osae[§sae§ogc 3’30@@:;336&80@ QI(Y) (DG]_

[§° 20D 388 (2lew]] @@&C()’]m wODGQO 20 3’39’] 3’3@3"@33’3
°? q & T ) q & °

S < 9.9 <
3981(13@61’3(7)[9831?0)0)83 qescos el

< N < S B« X SN 0 < 0o o

0RO RFQYOOYPH  §RCpqiP:  (3gevpod)  B3uds

(o]
<

el

RS

Cn

gQIO%(T)OSO’)(%@GTJQﬂ’Jg(TOQQI (T)G(\)S&RC(X%Q{PS?E &)é@C\{I’S?@ﬂO\)
Q Q. Qo QM e N .
mgqoqlooogcsaa?,e@[qllo%@c @(DQg(DGGlo§

C O ° N
qomssooo@sj (DGCDoODCCDQI’.)oG’BGOT 32 U)(I?U)@

Q Q
me 220N |

0(2/‘)

En

. S.08 QRS, /-2 Q .
VOLROD) PPC:0§: §0®me Lq?o@co (9QeL0d) Mmero:C

N Q
OO%:DO)



N C
opt Yoblep!
°J

Q¢ __ ¢ g, QQ . Q <,
QRR/COR  OPROO§0OOQ|3 qge@@c.,

Q Q 9 Q e g N Q
RN G&OD@GQ@ ﬁl@@l_ QO8I (GSDD(DOgC G(S’J@CD’JSOD&

({ID:B@GOT G’B@(TQ)(I)(YQJ
Q)OC§ 08C3911) @61§ Glég&%éﬂ(f) @(:‘, (DGQDS&BC(L%QPZG]S SL](Q)(OL)I
G'JCD(L) OCD@(L)GIOQPZ 3933 @ @8 ’(73 @é(ﬂﬂ$ll

< cQQ._0o¢ o cQ¢
MEQONCOOQ[I:3203 §OQC0C 61’.)3361(\)@ G(D’JCI 000QC

oo

Q¢ <, c, Q9 .¢ . .
&?CST)CQG].(\)@‘,G(DDC@ OIMOCO ZD@ @ODSCIDEEI[‘,@GO‘,QII

MNEAOICOI0NS CEIOREN 320MIQUO3E (29600Y) °[§°e
i [ 9 b 81 61 I g |.°JL

[N [N (N o¢c ¢ < [} [y
3290¢ VPODACLRNEP I $$E 390@:@@39@0:03@_]0:@ PO

o

Q< < Q < 00 ¢ C o] < C
330)’38@0)@0)33[3_’9 (O%G(IBO‘)) w@L('DSGDGTJGIﬂGODQ§ 33@033§1’38

o] oc¢c C oc C C Q C C
320008 @moﬂewcﬁcw&g 35603C:32000 (90eL0)) 39@3339&30

L
oc
3908(7) S:O°61@ GO?C @ 8@'_61”
(TJG(\):&RCOO(—{P%SGD% 39(\?0@@%8333@?399’] OOG(DS&I?COS
oC C ’] C c o¢ <
({PS&?CGTJ 39(\?000@388063390 320C ODCDQECGTJGSODCD @g’3§8

(DDSDD&S 80@3&{]’.)8?(339@9 G&)’.)(Qia(fc)q@éll

6.J0 90c&iond @o¥(ges §pdgudqIM(Ye mecozogcudyprel

K/
L X4

51 92050 02093 5po? oG EE:

NS . < e L. .. & M . e __S9,
Qelélel-Heple ssago@lSﬁ, qp_oaoaqmqm@g ealclantioblelenloplute
32 0000080033l (336005) 5qC  §odo0nd3e3l

: 28 2 2007 QOIC  QOPPRIPP



S N
OO%ODOO

R

(o?euooo) mccwoocooqpeﬁ qom @ooooo:oof Qoéqp:(f’g

aaoao@pap_asgsﬂ ee@oood]eaooc 268008 gmqep_a
> memzoocoaooo:g:sgo: 9305681(73002@8: (28360005)

IL L L IL [ L
e S9 ¢ Mg, Q 0Q o, Q. _.C
sﬂoglcel]mq{o@coe@ A Gsoae?csp eecpo?oooeoqpo?g
QO ¢ o ¢ Q C o o

eploslenly] (aaeo?oo) oou)c;q qom @oooooa)@ (3 qpss@o:

< < c.. S Q Q Q < S < <
@§C\)8(DZOO CQG OO’)OO(DGj Q_I(?U)OOD%OD@ (Di:DOO (0p)

qﬁ%?é@é@é@@ $ QI(EQIc? @ 3068 G&)DC&(DQ@&II

oo

O@(X)éuﬂﬁg?(? G®UJ§0(\?83938 ﬂ(cl (-ﬂOSODé GQ&OD(S]CTJGC\)SGIS

L
05) qﬁﬂéooozo% eéogsaof?:@[ep_g @5@@38:
¢

,_0390° CD(D(S]CD& ﬂC @q@&ll
> G’JOD(L)G{PH GDOﬂCQ{PSI OGO?QJ’JS?(‘; 0)06{]’32088 (5]?1633’3
. Sopeic Q N NIRN N cQ N
(TJG(\)«,O\RC(D(-{P‘,G](L)DDQ (T)C(Y)ODOD& @%C@@Cﬂq@g

°

cre < Q C oc C C
@0)[93 39’38C(DG§GDD’J(O%@LDU)) §@O‘2IG§GODD 3938C39[§C

L o

N

N o C o ofo (o C
8@0)@0)61' OOGC\)S:DCOOQ_ID:O? 3200032022 C\?C\?[él_[él_omox)g

QCO _<CO < Qo cog < o < ¢
GO) QLCOOORIY  §OQ @@@ﬁ@caﬁcw@ O?ODO’)t?

o

3961?39&)’38 G@‘DG@QN

3

N Q
%:DO)



S N
OO%ODOO

°¢

le]

> 00eo00codpiEl 001 82095002000 O&SwP:a0S 00500
i 4{] ° "D T T @ Lq Qﬂ ° @ l i

c C C C (] C oc¢
2009 aae@oczsgspl F2ONIPCOMQPEND  FPO$I0)CS

Q < e@oc ¢ 20Q ﬂ@c g
(T.L)(DO)’Jo [%C&)@ (L)SlOQ{IDo 0)61@&"

> 0060Cc0dgPieNg ¢ 56 56§5gp:a’
32DCAOQENQO0! 6203000V OQPEN)
C N c O Q C C c C
FPAYCOMWI§ 020424 [@[j FDCOMD0GEPED  §POT0PIIKE
@5@@ (Be0n0od) <°) o%c;o@crs@y@c@o)eo) ooogs@é]

Lo L L

Q)E°Uo) 8 = 8@6] 20 S &¢& 32 CD(TQOD °G@ C200000300
H Lﬂog o ﬂ g ([9 Q@ D:6(QOCs o @

C C Q < < c C <
338”(7)33(\)(73 (ODOG(feO‘)) &)GJOG@’JGGIZCD’JZSH(D({P%&)@

n o

o "l C C C < N C <
33&?0 OOGC\):&RCQ)?C OU)OD(DOD@ ODO)CSS’BSZI(DS’BCDOO

°

({P%(Y% GG’S@O%GTJ @GGTJG%GO)GIII

O’\) @$GD%E&@(’YSG@$39&)8:G§ O%(X)(SSQF)S?(E GOO)§’.)C\?(SIQ’.)S§18
qpsei §00200p3(03p59

g .QCo C _Re g e < Q
@§G’J§CC@UDG '?C'DODCS(S]S 0§000:Q|2:§¢ GO00§O
Qo S om S Q. N o¢ Qe __ N .
C\?OS’B’.)oﬂC(-{I'.)oOJe SQQPoQS’BQOQ{IOoI GB&)&BCG‘P GQDWDDQCS’BQOG{ID‘,I
C,.S ¢ N N Q 0.2 cQ
Og o§§O§GmDCﬁ?G(DD(DQO\BG{PoI S’BC\P"_ﬂC(-{PoI 39(7.1"_090)308(03513\3
Q

el qoogorca/ COREPY sggozewosggoagmé:eﬂoz«?é Qﬁsggosgo)é:

C C C C o < C oC C C <
3908C8 398”C88Z|C2 aomaooop_g 399'] GS’B’JO’)(S]S@U?C: G@DC&(‘DGI@&-

X (DéG(T{IS({"[(}’J@’JI ®D§OU)UQ)QD§§ GQ)Z@DSQD@US@Q@&QII



S N
OO%ODOO

2J

e

*

» Ce 20 =0

co N N [} co c
ooog:qjc:c;ﬁ (Q@D:@DS?OSS?E{I’JS(TL) ooq.(gsooozqep_an
lel.gcy%ég(g] GGQD@%CDQSSQ{P:I 396(\?39(13({]’38?(3 CDDODT)GG]_%

(o] (o] N N (o] < C
(o35 0Biogdgqpiel  Bogadqegadgepd  copgogts
cQo < < o C
O)E%Q)DZS].G@@O)[SZ w[§33m&ﬂ6§&)£ Q)BGCY{IS?@ECGID
¢c c ¢ ¢ N N c C <
396@39@@0)0)610610'?9 GOD(STGQ{I’.)OD@ G@&)@G@@P@@

Q O S . N
L1 GﬂDCﬂDo Gl@@ll

)

C Q2SS . o__ ¢ €, 8,98 ¢ __ ¢
GquCo@Gnm@oGO\)D Q(DDQG@’D@iiDgl &COO§O§O®(Y)308I

R/
A X4

Feofeqp HSogcbongd (Soured) FFpreocBssavgin
07508E20p) F2(q|IeGP:0d egp&gp:qep_gu

% B[g:000098:000 6000056 0200§qpi co0DM30RGP: BE,

[0g|gp2es 0gS:0q€egpiod  32033605(g| ccv:oaepSil

% Bifgoioadapdss  qSoopSegaop)  ©pSoopdaeg FopSiqp:
@o%qf)qp: (o%eo?or%) C\?(BQLQ%QPS?CS: oorgooor%ej qézor%@ﬁ
6p:0E00080r6a00EGOdRGPIE QPSS §pSguSgnd
§gE  eo203E:0pSes00e 6(glpSa

9.6 [§§908E¢(mg0de[g§amoni:el 2000&:32g/033200054:!

q$0egyp:a 3EBEagpiaen: omompudeoogeqpad(gé:

o [g§e08S¢(03nde(gdmantiel  20enBod 39@0539333@8

o cQO¢ C o O
(7?03(3039(?0)0)&)00?(7? &? gepogc GQODC m@gp@ 0022

o

N Q
OO%:DO)



S N
OO%ODOO

o6

N Q. 0Cs S _(Re Q 2 . Q Q C0¢ Q
OD@ @§GD§CC@UDG[§§@Q)CSCQCD§Q (T?Q)(.L)CSQ?U)

. ~2.9¢ °,‘[§°o (3N SeatSedl @ Comi S 8
322028 CD&DOD?.:Q Co@iCGTJ O)&o(ﬂao() gDv?oSZI(DQf_I’J‘,?Q
Q. 2.3Q, S, Q Q N o¢ ¢ Q Q
39@&?39[98 CICZCDO? %CB&PZ@D%@@[?C G]ﬁ 0022308 G@II

Q Q Q Q Qe Q2.9
Sgil)Co(gﬁ DDO)CoGQSHOOSQC\)OO({poI 61§(868€ipo| (L)C@iCSQQﬂ °

0.2 RS Q. MS o Q e, 9.RS,.S
3223 a?oﬁo@Col QI(D&,@C‘,I 32 O?OO)’.)O @[@Col @h%.,oo.,@co'?g
9, Q.9 N g
GLDaQI%@C‘,U%? oooorgooqaeu

Q

@083386@(6@@@39338°€ﬁ OQGQDDC@C\)(Q)CQ° '.)°(TOJ
‘? L § ° § { #"Eﬂ ot

C C < o¢ N C C C o¢(r ¢
G&)’JC&(T)CD@GDSZ@G)’JC\) 3’308C8§\C°Z G&)’JC&(DSZI@@CO

lel

C < N C NP Q ce

({I’J‘o’ OgCC\)@SG(D’JCSI 3903C3<‘o’ﬁ(\?0C§8({]38(7? G&)’JC&(’D@CS
G@[G@?Q)é (T)DC\)Og(%C\)éSG(DDESI sfaooézrgﬁ (.\\RJOL,?(TS
c O C C C c N O oOC Q¢
QI(TJ(YBGGO’](D@’XGSQOC OD(OZGC\ZI'.)OD(TO)O% GC\)SO)DS(X)c?S:DGS

(X)’.):Gl@éll
< QOC o C Q C C C COo <
@§GD§CC@(¥DG[§§G@O§CZO’D Gaoocamc\?_]mﬂoap_g

Q Corimee S Q N Q8. .« . of[2Q. . Q
C\?OC%&{I’%?Q OCDOD(DOD@GC?CoQPoI ?@Goéﬂ’bol GQQJ(D

Q e Qe 29 Q o
3pCOMQP:l DO0R$:Q|2sl @200QQsl O3VYQ|:! G@?G{PSI
Qg . Q@ Qo 0 S S ceabizad] e S8
@?Co(ﬂf)ol 330)61090)3(-{]3‘,?(03 %(%Cquoéﬂf)oCDO 320C @e&)@

N N N Q. Q9 Q¢ < N
ODU)CKBQSZI(DS’B(\)(TJQ{PS(T?@@ C\)OC§80)30<?39€1 c200

L L

N C Q [y NN C < < C
mpj:c;oooczl ODS@DSU)DO:?GOSS@O@CZ@QGD&DC\)&SG(TJOCZ

[O 3 CQo Q C C N < (9}
6§30gI€88000 (a361H05) F(gniean(gComeg 3epdigP:nd
wodesde(plgefeoq  ([gComegamepd:  a80p5eo

? 091°09 83200z e ¢

N Q
OO%:DO)



@%eogéé@(ﬁcggsgwésgooéd]: m@ozeo&os@@ssop_sz
L o
.9 _90.Q N
Clekieak=elavioblon]l)
[§$83386@cﬁe@$39338: egeogeogeraogf::eqz?
L

CRe.. .0 C < OCo C Q c.Q 9o ¢
GO%S@O@CS@QCRIC [§§@3?CC @(DG@§C§QCDC3(T.L) (79000)’.)8

[glej 88uoogpesd Gogoaéc[;g@ozgéeﬁu

e Q%> e _RQ o e Q.. .8
[68008E¢[gndelg8mandiel  oScodigpia  coog
N C

c\?ésraozﬂéqpsoag ITQODCS(.B’ﬁ 39%)(%36613?'_3 Q)U)(%SEEPSI

Qe . Qg _o¢ LQ 00 0 ¢ o N R
q$gegepy §EREeqpioy  880fadorjrmogad  epbarpd

o]

sazﬂgﬂ eo@:@qu
000o0ke) 030Seea30d0ad 0oddYPiss 88200038
i ° T 61" T CR".o? QJ Qﬂ °§\° ﬂ

cQ__ ¢ S, e e .. 9 105 . N
805133& ODU)CoS’BQI(T)SQCUCTJQPo(TB 12]~10) m@ouco)eﬁ

o o S CQo ON N S,
3220C: C\Roaoosaqcos’a@o)o)@aﬁigeqogoﬁswe GQODCo(%C

le]

0)30%56&)383(66§&R&ﬂ3839’)8 %@GOS@E:I @()’{l(‘EOUC)

< .. Q 0¢._0¢Q M¢ e e . g Q < <
0)@800@30? oo ::De:@czl GO)DQ@@?OO:D’J:@CZI Eﬁm@
° eRe, .S c_ <& Q '] S Q 0
AP0 Ceq& Qﬁ(T.ZICOOOtDa:(DGSO @go‘?zqmqp:o?

°

o]
o]

C

8|83Q|(6@§8(§@[@8803(7? G&D’JC&O’S q% U)DO%%&)@CIII

3
]
!
35



. @o Q o@ Q @e . N g. 9 . . _.Q
§6’3& ClO3006e ﬁ‘pSQZDCo 3206300CENN200Y0CQ[2:200

QS Soc. 8 CI-S e & e _Q
§PQOCH:HOO000 30:30:03C Qﬁ(T{I(;OOD(D&Sm@S

G]ﬁ?(:? eraemoésgooéwgq§ CD’JO%%DD@CII

2
Hele]

3,
(Bo -
3
Hele]
l‘§°

Qi ¢olaeeep e[mgpoogdagé dloéaopd s0ndedcopd meconnd
3O0DIQ:

[§§G’J% ¢ ('786@@39330@13 O§G)@ E{P°§C G®0)§003033’Jo

ﬂES’DDZQ?ZODP_S' QﬁOQICOZOCD 0)@8(7)@8(7? QDG)?O‘)GGFG?SGI§O‘)DO§§1[93
C C < C C o _¢ oc c _C N < C o <
Qﬁoqjgoooo)g:ooe:ogc S’BODUJGQLL)CSUJODQOCQ@O) m[gogcz&ﬂoopj
[\ N C (o] C c 00 cre Qo _¢
&)OOO)OQI%O’]CBQ_P%O’] @8’.)§8Q_|(T)(—{p§(79 ()8_|@8002D§1§’.)80)@@8 C\?OO§’.)
G®38@8$86¥9éll @CYSO)(SQI%O’]SQ{PSO’HOIGZDO 39@(1)’3(7%39@38 G{I’.’)Z?’J

o

le}

326[336 ()30 cocodeols COON§0032:0 003!
)t Q SH i iL § { °§1 { q iL

N C o C C_O < o C
Q)OD’JZC’DG]_CZSD@O) @CQC)GO 3l OCIDOD(’D’J(DC)U&ODG@CGIDGO 3l
iL L L L ] I L

-

< N

@%@38&)083803@618&%8 ’.)@O 3l QU)U)GYTS@[G(TO) 6‘[33 200000
L o s

. Q Q cog . c_ < Q
G:Dosagepoog; (B)OOG@')(T):%CGG‘[‘,SQOQ(D G@O’Jcaooepogc
géémmﬁ)@(ﬁG@O (C: m@§°em8 3°@| 39003" @(DUSGODD
1 §§° ° ﬂ. ° L°€1 U
39§°39®é3q133m C\% %0@&3388(561@@ ('qg:ooc)ojégmégl
C ¢ o¢ C < C C c C C OCo
@0301?3?00(73?&)%(72]9061 m@:ag%%meﬂ'.x?g @§93§CC

< <

@(TSG@%S@OD&%Gﬁ 39@936333%013&{]’380% @@&)@II

N Q
OO%:DO)



S N
OO%ODOO

°C
CONTENTS
Sr. Particulars
1. Introduction
2. Scope and Application
3. Definition
4. Basic Principles of Code of Conduct
5. Standard Code for employees and
Volunteers

6. Responsibility
7. Related Policies Statements

Pages

21
21
23
23

25

33

33



S N
OO%ODOO

Jo
Myanmar Red Cross Society
Code of Conduct
1. Introduction

Myanmar Red Cross Society (hereafter called “MRCS”) is a
volunteerbased humanitarian organization providing humanitarian
services not only in times of disasters but also under peaceful
conditions trying to make the community safe and resilient. The
Society is fully committed to the seven Fundamental Principles of
Red Cross and Red Crescent Societies in the delivery of services to
the community. The code of conduct is to provide employees, and
volunteers with guidance on the standards of behavior expected of
them in performing their duties of employment and in their
dealings with co-workers, supervisors, subordinates, suppliers,

beneficiaries, and members of the community
2. Scope and application

This code of conduct applies to all employees and volunteers of

Myanmar Red Cross Society.
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As employees and volunteers are representing Myanmar Red Cross
Society in providing humanitarian services to vulnerable people all
of their behavior and activities will directly or indirectly affect MRCS

reputation, integrity, and image.

MRCS personnel have a duty to report any breach of Code of
Conduct to the appropriate person (Refer to Reporting Procedures).
All reports and concerns raised will be properly considered and
treated with discretion. The society will take all necessary steps to
prevent any form of retaliation against Staff reporting possible

breaches of Code of Conduct.

This code shall automatically form an integral part of all forms of
MRCS contracts such as employment, service agreement,

consultancy agreement, etc.

Violations of this Code are subject to appropriate disciplinary
measures in accordance with Staff Regulations or Disciplinary

Measures.



3. Definition

“Employee” includes a consultant, a staff for MRCS who deploy
from other organization, internship, and any other person (other
than a volunteer) who is engaged in the operations of the Myanmar

Red Cross Society, whether individually or in a group;

“Fundamental Principles” means the Seven Fundamental Principles

of the Red Cross and Red Crescent Movement;

“Volunteer” °means a person who often or regularly works for
Myanmar Red Cross Society without any expectation from National

Society.

4. Basic Principles of Code of Conduct

Respect, advocate, promote and strictly adhere to the
Fundamental Principles

Protect MRCS reputation and image at all times

Respect and follow the policies, regulations, and procedures

of Myanmar Red Cross Society
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Respect and promote Red Cross and Red Crescent Movement
and emblems

Avoid any form of inappropriate behavior

4.1. Fundamental Principles

The fundamental principles distinguish us from other organizations.

All staff and volunteers should demonstrate respect for the principle

by:

Upholding the human dignity of every person at all times
throughout MRCS service

Ensure that actions are guided by the need of vulnerable
people and by not discriminating of nationality, race,
culture, gender, sexual orientation, religious beliefs, social
background, disability, family status, marital status, age or
political opinions

Not taking sides in hostilities or engaging publicly in
controversies of a political, racial, religious, or ideological
nature

Acting at all times in accordance with the principles of the

Movement and the laws of Myanmar
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5. Standard Code for employees and volunteers

5.1 General Conduct

When representing the Myanmar Red Cross Society, Red Cross staff

and volunteers will:

Act with honesty, integrity, fairly, and transparently

Behave in a way that maintains and builds the reputation of
MRCS

Respect and follow MRCS policy and regulations

Respect the confidentiality of personal and privileged
information

Demonstrate excellent work behaviors by not using illegal
drugs or suffering from the effects of alcohol while at work
Manage funds and supplies of goods in appropriate and
professional manner by respecting rules and regulations to
be accountable

Not benefit improperly or allow a third party to benefit
improperly (whether directly or indirectly) from association
with an enterprise that engages in any business or

transaction with the MRCS (including association with the
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management or the holding of financial interest). Any
potential conflict of interest with a supplier, service provider,
or business partner (such as family relations or
shareholding) must be disclosed

Conduct action or conversation which is humiliating,
neglectful, insubordinate, dishonest, threatening, degrading,
bullying, exploitive, illegal or racist

Refrain from:

- Sexual exploitation with beneficiaries, with children, and with
subordinate;

- Personal relationship with commercial sex workers;

- Intentional misuse of the Red Cross emblem;

- Acceptance of bribes;

- Disclosing without authorization, directly or indirectly, to any
person or organization, the private affairs of the Myanmar
Red Cross Society including, but not limited to, trade secrets,
supplier lists, or personal information of beneficiaries,
volunteers and staff;

- Surfing/reading inappropriate websites and/or electronic

message boards; sending inappropriate e-mail including, but
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not limited to, sites/subjects that advocate principles or
beliefs not in line with the Fundamental Principles, that
advocate illegal activities, or are sexual/pornographic in

nature, using MRCS IT facilities

No current staff and volunteers of MRCS may be elected to any

office of a political party

5.2 Child Protection Code of Conduct

Treat children with respect regardless of race, color, sex,
language, religion, political or other opinion, national, ethic
or social origin, property, disability, birth or other status

Not use language or behavior towards children that is
inappropriate, harassing, abusive, sexually provocative,
violent demeaning or culturally inappropriate

Not engage in any form of sexual activity or acts, including
paying for sexual services or acts with a child (under the age
of o years).

Wherever possible, ensure that another adult is present

when working in the proximity of children
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Not invite unaccompanied children into staff and volunteers’
home, unless they are in immediate risk of injury or in
physical danger

Not sleep close to unsupervised children unless absolutely
necessary, in which case the employees and volunteers must
obtain supervisor’s permission, and ensure that another
adult is present if possible

Not use any computers, mobile phones, or video and digital
cameras in appropriately, and never to exploit or harass
children or to access child exploitation material through any
medium (see also “Use of Children’s images for work related
purposes”, below)

Not use physical and psychological punishment on children
Not hire children for domestic or other labor which is
inappropriate given their age or developmental stage, which
interferes with their time available for education and
recreational activities, or which places them at significant
risk of injury

Comply with all relevant local legislation, including labor

laws in relation to child labor
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5.2(a) Use of children’s images for work related purposes

When photographing or filming a child or using children’s images

for work related purposes,

Assess and endeavor to comply with local traditions or
restrictions for reproducing personal images before

photographing or filming a child

Obtain informed consent from the child and a parent or
guardian of the child before photographing or filming a
child. As part of this MRCS staff and volunteers must explain
how the photograph or film will be used

Ensure photographs, films, videos and DVDs present children
in a dignified and respectful manner and not in a vulnerable
or submissive manner. Children should be adequately
clothed and not in poses that could be seen as sexually

suggestive

Ensure images are honest representations of the context and

the facts, and
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Ensure the file labels, meta data or text descriptions do not
reveal identifying information about a child when sending

images electronically or publishing images in any form

5.3 Integrity

When MRCS staff and volunteers are dealing with Governments,
Local authorities, Suppliers, Donors, Beneficiaries, Communities,

other Organizations, and inter-organization:

Behave politely, sensitively and respectfully

Value differences and take into account the sensitivities of
peoples’ customs, habits, and religious beliefs and avoid any
behavior that is not appropriate in a particular cultural
context.

Avoid behavior that could be considered as abusive,
harassment, exploitation, or discriminatory

Recognize and respect other’s roles, contributions,
experience and skills

Not intentionally misrepresent their official functions or title

to any entities or persons.

N Q
OO%:DO)



N C
epl-leblop)
’\)O
5.3 Integrity

When MRCS staff and volunteers are dealing with Governments,
Local authorities, Suppliers, Donors, Beneficiaries, Communities,

other Organizations, and inter-organization:

Behave politely, sensitively and respectfully

Value differences and take into account the sensitivities of
peoples’ customs, habits, and religious beliefs and avoid any
behavior that is not appropriate in a particular cultural
context.

Avoid behavior that could be considered as abusive,
harassment, exploitation, or discriminatory

Recognize and respect other’s roles, contributions,
experience and skills

Not intentionally misrepresent their official functions or title

to any entities or persons.

5.4 Protection of information, funds and assets:

Abide by the MRCS Flag and Logo Regulation, on the use of

emblem, logo and prevent its misuse
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Protect information, funds and assets from loss, damage,
misuse, waste and theft
Employees and Volunteers shall not at any time use internal
information, funds, and assets of MRCS for personal
advantage.
Respect and maintain confidentiality as appropriate, both
during and outside Red Cross Services and after termination
of Red Cross services
Disclosure of any information that includes design, data,
cartoons, photos, videos, maps, vinyl, reports, and internal
to the media or other external parties unless

within the scope of employment duties or otherwise authorized to

do so (external parties means outside of MRCS)

Not to represent MRCS in media unless designated by the
Secretary General
Respect the confidentiality of personal and privileged

information



6. Responsibility

The Human Resources Department is responsible for
advising stakeholders, maintaining, monitoring, and revising
this policy; and for authorizing exceptions.

Members of the Executive Committee (ECs) are responsible
for the application and implementation of this policy in each
of their respective areas.

7. Related Policies Statements

All Myanmar Red Cross Society staff and volunteers are obliged to
sign this Code of Conduct, and must be familiar with and adhere to
the provisions of this Code of Conduct as well as those of related
policies referred to herein, which are incorporated into and form
part of this Code of Conduct. Related documents are the Seven
Fundamental Principles, Youth Policy, Volunteer Policy, Human
Resources Policy, Integrity Policy, Communication Policy, the Code
of Conduct for the International Red Cross and Red Crescent
Movement and Non-Governmental Organizations (NGOs) in Disaster
Relief, the anti-harassment guidelines, and all other Myanmar Red

Cross Society policies.
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